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PEOPLE FROM CULTURALLY AND LINGUISTICALLY DIVERSE BACKGROUNDS — 
BOARD MEMBERSHIP 

Statement by Minister for Citizenship and Multicultural Interests 
DR M.D. NAHAN (Riverton — Minister for Citizenship and Multicultural Interests) [9.09 am]: It was a 
pleasure to join more than 100 community, business and multicultural leaders, consular officials, and members 
of non-government organisations at the launch of the publication “Diversifying boards—your cultural 
advantage” held at the Chamber of Commerce and Industry of Western Australia on Monday, 15 June 2015. The 
publication, and its associated training program, is designed to increase representation of people from culturally 
and linguistically diverse—or CALD—backgrounds on private, public and community sector boards and 
committees. The project is an Office of Multicultural Interests’ initiative that will help address the fact that in 
2014, only one per cent, or 45 out of 4 305 people currently registered as members of public boards and 
committees in WA, were from a CALD background. In fact, one research report found that return on equity was 
53 per cent more and earnings were 14 per cent higher on average for companies in the top quartile of executive 
board diversity than they were for companies on the bottom quartile. OMI’s board diversification project is part 
of a wider leadership and government program to build the capacity of CALD communities to contribute to 
organisational, social and community development. 

The publication “Diversifying boards—your cultural advantage” provides a number of case studies outlining the 
benefits of board diversification. One of the case studies features Mr Tony Chong, who was born in Malaysia 
and arrived in Australia in 1985, and who is a partner at Lavan Legal. Mr Chong is also chairperson of the 
Perth Institute of Contemporary Arts, vice president of the Chinese Chamber of Commerce, councillor and past 
deputy president of the WA divisional council of Certified Practising Accountants and a board member of the 
Curtin University school of accounting. At the event, Mr Chong outlined that for him, the benefits of board 
membership have been an overwhelming satisfaction in being able to assist and partake in the community. He 
believes that different cultural backgrounds help to provide a different perspective and the ability to tap into 
separate networks. His advice to a person from a culturally diverse background considering a board role is to 
understand what makes this background special and how it can add value to an organisation. 

OMI, through the Western Australian Council of Social Services, will be running a two-module program. The 
first two half-day workshops are on 20 June and 11 July 2015 and the second two half-day workshops will be 
held on 1 and 29 August 2015. The workshops will include a mentoring component and will cover topics such as 
how to assess board readiness, preparing for meetings, key documents, understanding obligations and 
relationships, skills assessment, and identifying and applying for board roles. There is a wealth of knowledge and 
skills in our culturally diverse community and I commend the publication “Diversifying boards—your cultural 
advantage” to the house. 
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